The Reserve Educational Assistance Program (REAP) Enhancement Act of 2008

Last year, Congress took a much-needed step by providing thousands of members of the Selected Reserve with 10-year post-service portability of their Montgomery GI Bill (MGIB) REAP benefits.  However, our National Guardsmen and Reservists still experience too many inequities under current law.  This bill would make three needed improvements to the structure and value of MGIB REAP benefits for our citizen soldiers: 1) Provides accruable benefits for those who have served multiple deployments, 2) Replaces the current three-tiered formula for REAP benefits with one that more accurately reflects service-rendered, and 3) Shifts jurisdiction of REAP benefits from the Department of Defense to the Veterans Administration.  This legislation builds off of the provisions of S.644, the Total Force Educational Assistance Enhancement and Integration Act of 2007.         

Provides accruable benefits for those who have served multiple deployments
The formula for REAP benefits is currently based upon the single-longest deployment (over 90 consecutive days) of an activated member of the Selected Reserve.  These benefits are not accruable with successive deployments.  Therefore, the nation is looking to more and more citizen soldiers to serve multiple deployments, despite the fact that they will likely not earn any new educational benefits for their increased service.  

Replaces the formula for REAP benefits with one that more accurately reflects service-rendered
The current three-tiered formula for REAP benefits (40% of active-duty benefits for activated service of 90 consecutive days to one year; 60% of active-duty benefits for activated service of more than one year to two years; and 80% of active-duty benefits for activated service of two or more years) is too arbitrary.  This bill would provide a new formula that more accurately reflects service-rendered and would provide moderate benefit rate increases in most cases.

New cumulative rates that would fall under the current 40% tier:

3 months of activated service = 40% of active-duty MGIB benefits

6 months of activated service = 45% of active-duty MGIB benefits
9 months of activated service = 50% of active-duty MGIB benefits

New cumulative rates that would fall under the current 60% tier:
12 months of activated service = 60% of active-duty MGIB benefits
15 months of activated service = 65% of active-duty MGIB benefits
18 months of activated service = 70% of active-duty MGIB benefits
21 months of activated service = 75% of active-duty MGIB benefits
New cumulative rates that would fall under the current 80% tier:
24 months of activated service = 80% of active-duty MGIB benefits
27 months of activated service = 85% of active-duty MGIB benefits
30 months of activated service = 90% of active-duty MGIB benefits
33 months of activated service = 95% of active-duty MGIB benefits
36 months of activated service = 100% of active-duty MGIB benefits
Shifts jurisdiction of REAP benefits from the DoD to the VA
Currently, active duty MGIB benefits are codified under Title 38 USC (jurisdiction of the VA and Veterans Affairs Committees) while REAP is codified under Title 10 USC (jurisdiction of the DoD and Armed Services Committees).  This bill would move REAP under Title 38 so that both programs would be under the same umbrella.  In doing so, the MGIB would be structured to better achieve Congressional intent under one set of rules and under one Committee of jurisdiction where veterans' advocacy is the first priority.  In recent testimony before Congress, the DoD acknowledged that REAP “certainly appears” that it does not belong in its jurisdiction.   
